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Studied 3 years 
at Dawson 
Col lege in the  
Nursing program. 
Third year of 
nursing school ,  
started as an 
extern on the 
transplant unit .
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Studied 2 years 
at McGil l  
University in 
the Ingram 
School of 
Nursing.  
Continued 
working as a 
transplant unit  
nurse whi le 
studying.  

UNIVERSITY

Continued 
working on the 
transplant unit  
for a few more 
months after 
graduating.

TRANSPLANT 
UNIT

Transferred to 
the emergency 
room, where I  
had done a stage 
during my 
university 
studies.  Worked 
in the ER for 
about 5 months.

EMERGENCY 
ROOM

05

Started working 
as a cl inical  
instructor last 
year .

CLINICAL 
INSTRUCTOR



My grandfather,  who I  cal led 
Ama, had Alzheimer disease 

and lung cancer.  I  was 16 
years old when he passed 

away. Feel ing as I  could not 
help him during his 

vulnerable t imes made me 
want to learn how to care for 

someone going through a 
similar situation.

Watching my mother be a 
caregiver most of her l i fe ,  

inspired me to pursue a 
career in the same f ield,  As 
helping others has always 

inspired me and have always 
seen it  as a career with a 

posit ive impact.

Advocating for others during 
a t ime of need inspired me 
to pursue bedside nursing.  

Nursing is one of the 
professions in which we get 
to spend the most t ime with 
our patients,  and al low them 

to be vulnerable with us.



Rewarding 
Career

Our compassion and 
knowledge make a great 
difference in the lives of 

the people around us 
and our patients, making 
nursing a fulfilling career 

(Gayle, 2024). 

Opportunities 

Nursing offers different 
paths and specialties, as 

well as advancement 
opportunities (Gayle, 

2024) 

Medical Impact

Nurses have one of the 
largest scope of 

practice in the medical 
field, and it is a growing 

one (Arpin, 2023). 
Allowing us to have a 

great medical impact in 
the work field.



Physically 
Draining

Nurses are required to 
work on the feet most of 

the time, lift patients 
and walk around a lot 

(Northeastern 
University, 2023).

Emotionally 
Draining  

Nursing can often be a 
highly emotional career, 
as we may lose patients 

or see suffering on a 
daily basis (Northeastern 

University, 2023).

Exposure

Nurses can come in 
contact or be exposed 
to hazardous material, 

or even equipment 
(Northeastern 

University, 2023).



Violence against nurses has 
seen an increase since the 

COVID-19 pandemic (Nelson,  
2023).  There is a normalization 
of violence against healthcare 

workers ,  especial ly nurses 
(Nelson,  2023).  Conversations 

have been started on the 
importance of a pressure 

appl ied by the justice system 
and an enforcement of laws by 

employers (Nelson,  2023).

VIOLENCE



In the 2019 CFNU national survey it  has 
been demonstrated that workplace 

healthcare violence has a direct negative 
impact on nurses (Nelson,  2023).

With repercussions on individual nurses 
such as:  post-traumatic stress,  major 

depressive incidence,  general ized anxiety,  
panic,  and alcohol use disorders with the 

potential  for suicidal  ideation and attempt 
(Nelson,  2023).

Violence against nurses,  also has a direct 
impact on the health care system. It  has been 
shown that consequences include “absences 
from work,  decreased productivity ,  increased 

absenteeism, decreased staff morale ,  
increased employee turnover and even the 

loss of nurses from the profession altogether” 
(Nelson,  2023).  These have an impact on the 

safety of care provided to the patients 
(Nelson,  2023).



Quebec has seen an increase in the 
amount of nurses leaving the 

profession soon after entering it  
(Faubert ,  2023).  Different factors 

contribute to the shortage in Quebec 
and the reason nurses are leaving the 
profession at such a high rate.  In the 
work f ie ld,  when situations l ike this 
happen,  salaries,  benefits and work 

condit ions are improved,  although we 
have not seen this happen in Quebec 

for nurses (Faubert ,  2023).

NURSE SHORTAGE (AND 
ITS  LAYERS)



“Quebec’s Health Minister expects the 
shortage of nurses to grow to 28,000 
by 2026."(Faubert ,  2023)

“ In 2021 ,  Quebec’s Health Minister said that the 
province was short 4,000 nurses.  That same 
year ,  6 ,524 nurses left the profession.”  (Faubert ,  
2023)

SHOCKING NUMBERS

“For every 100 nurses we train ,  44 wi l l  leave the 
profession before their  35th birthday.”  
(Faubert ,  2023)



Faubert suggests that Quebec focusing on improving 
working condit ions in the publ ic sector (2023).  

Another suggested solution is to maintain working 
opportunit ies for nurses outside of the publ ic sector ,  in 
order to al low nurses to have better working condit ions 
and retain as many as possible (Faubert ,  2023).

Maintain the opportunity of mixed practices,  meaning a 
nurse can work for both the publ ic and private sector at 
the same time (Faubert ,  2023).  Al lowing nurses a better 
salary and f lexibi l ity in their  schedule that is found in the 
private sector whi le also working in the publ ic sector aid 
in the retention of nurses (Faubert ,  2023).

SOME SOLUTIONS



• The ugly of  nursing makes working in the ER especial ly more 
diff icult .  The situation in Quebec ERs has been diff icult  for 
years ,  with overcapacity being a norm (Faubert ,  2024).

• Consequences are seen on the population with repercussions 
that should not be happening.  Such as the sad story of a man 
requesting medical  assisted death after a stay in a Quebec ER 
resulted in a painful  pressure ulcer (Dyer ,  2024).

• Working in the ER I  often felt  frustration over the situation and 
work condit ions we have to work in .  



Faubert suggests that Quebec’s government should be 
focusing on approches focusing on competit ion within the 
health care system, aiming to encourage innovation within 
the system (Faubert ,  2024).

Some projects have already been started by the 
government that can have promising outcomes (Faubert ,  
2024).  Such as the project from Cal it ion Avenir Quebec,  the 
mini-hospitals (Faubert ,  2024).  As wel l ,  the Quebec 
government has been investing in nurse practit ioner run 
cl inics,  aiming to improve f irst l ine services and remove 
some pressure off  the emergency rooms (Faubert ,  2024).

SOME SOLUTIONS
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